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more suitable replacement. We
assume full responsibility for han-
dling reliability, tardiness or other
performance problems. We han-
dle wages, taxes and workmen’s
compensation—offering you a
company savings of two-to-five
percent over hiring your own staff.
Using temps can have an impact
on your company’s cost contain-
ment efforts, particularly in the
areas of workers’ compensation
costs, health and unemployment
insurance and administrative
expenses. For example, the
administrative savings—both in
time and staff resources—for filing
payroll forms, insurance forms and
other reports, can more than justi-
fy the many benefits gained by
relying on temps to provide a cus-
tom-made, flexible resource.

By providing you with a wide
diversity of professionally trained
temporary staffers to fill-in the
gaps on-demand, you gain the
ability to effectively combat one of
your company’s largest expendi-
tures—payroll + benefits + taxes—
while still remaining responsive to
change and competition. No mat-
ter what your reasons, the
benefits of utilizing our
temporary employ-
ees are twofold:
effective short-
term cost contain-
ment PLUS the
possibility of gain-
ing a qualified and
valuable  full-time
employee in the
long term. +

Crickett Staffing Services
Announces New Employee Of
The Month Award Program!

Effective January 1, 2008, Crickett Staffing began
an EMPLOYEE OF THE MONTH award program.

We take great pride in our ability to attract and
recruit top quality candidates and match them perfectly
to our clients’ specifications. We also recognize the
important and valuable work our temporaries do, and
how their dedication, flexibility and professionalism con-
tributes to the success of our organization.

It is in that spirit, that we proudly select an employ-
ee each month to receive the distinction of ‘Employee
of the Month’. The chosen employee has a minimum
of 3 months experience with our company and has
demonstrated the high level of performance standards
that both we and our clients expect. Their award
includes a Certificate of Appreciation, an American
Express Gift Card, and recognition in our company
newsletters and communications.

Congratulations to our First Quarter 2008 recipients:
January—LESLIE WASHINGTON

February—ROSE CORRIGAN
March—KAREN PENNEY
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Dear Clients and Friends,

Productive employees are essential to the survival and growth of every company.
But, as important as an employee’s work ethic may be, his or her personality profile is
equally as important. Personality is perhaps just as important when it comes to the
success rate of new hires. Any staffing service can send you a temporary worker. We
take the time to get to know your needs and your managerial style so that the tempo-
rary employees we refer to you are not only well-qualified, but also a good match with
your team objectives.

Sincerely,

Gayle Fitch, President/CEO

Contingent Workers Enhance
Cost Containment

Using temporary employees has become a
trend that’s here to stay for many businesses.
Temps are used to minimize the effects of sea-
sonal upsizing and downsizing, and to fill staff
shortages due to leaves of absence.

One of the major benefits we can offer you
is a flexible, custom-made team of reliable pro-
fessionals trained to meet your specific needs.
This permits you to react quickly, efficiently and cost
effectively to staffing shortages due to seasonal swings,
illnesses or important short-term contracts.

You already know the many administrative advantages of
our service. If a worker isn’t a “perfect fit”
we provide you with another who is a
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